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) uries, women have bzen excluded from the ordzined
ministry of the Church; the capacities in which wonmen could serve
the'Church.in full time ministry were limited. VWhen women were
allowed to pursue & career as an ordained minister, they were
often opposed. Hence, women have been prevented from gaining

full zcceptance in the pulpit. Priscille and ¥William Proctor
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materizlizes the moment a woman revesgls zhe hzs received a8 cal
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istry and continuszs as she tries tc finé a church where

che can prove that her pastorsl abilities are egual to these of

eny men. Her family and friends may argue that she's bein
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tic or silly because only & man can rezily meke 1t in ths
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Rinistry. f she overcomes thzt oppesition, she mey find thet

prejudice against women preachers controls the thinking of church

n

cfficials and congregetions. Even 1if she becomzs ordeined angd

gets a church, resistence from the loczl msle pzstors mey hindsr

her from opersting her parish effectively." (p. 24).
Despite oppecsiticn, women are entering the ordained ministry
&t & rapid rate. As of Ociober, 41885 there were = totel of £54

T oM

zctive women pzsiors in the AELC, ALC, and LCEL in 2 combined
ministerium of 13,991 active crdained ministers (Everist, 1986,

p.2). VWomen ministers represent approximately five percent of
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the active ministerium. They enroll in Master of Divinity
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programs in increasingly larger numbers making up approximstely

fF

hirty to forty percent of the student body a2t Lutheran
seminaries (excluding the Lutheran Church Missouri Synod and ths
Wiscensin Syned of the Lutheran Church who do not all the
ordinaticn of women).

Upon greduation from seminary, many women have waited feor
months or years to receive a position in 2 parish. Whey they do
receive & perish, there are some women ministers who zre not
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to examine the barriers which block the full sccess of wemen inte

the pulipift. Thrcough examination of the barriers which hinder the

Y

ull acceptance of women in the pulpit, one can seek to establish

wazve in which These bzrriers mey be minimized or eliminated. Ons

understand why women have had difficulty in entering ths pulpi=z,
this peper examines the barrier of expectatiocons and attitudes.

Data feor this paper came from a guestionnzire vhich wes seant

to members of congregations and seminariens.. The purposs of this
survey was to empirically examine the zttitudes and expectztions

church members have about women in the crdeinsd minisiry; to
determine whether there are differences in the zttitudes held by
members of congregations for male and femzle pasters; and to
offer recommendations to help facilitate the acceptance of women

in the ordalned ministry. The results of this study will be
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sﬁmmarized in this paper.

Very little work has been done on the expedtations and
attitudes which congregational members have regarding women in
Tocused

the ordained ministry. The work which has been done has

en the identification of cognitive, affective and behavioral
dimensions of attitudés toward wemen clergy in the United

Presbyterian Church (Lehman,_1985). He identified the cognitive
dimension of attitude as members' abllities to think that women

clergy have the ability to function effectively as pastecrs. 4n
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having no preference.

the aress of

~Women pasiors were preferred only in

education and minister of music.

preference IOr & man

icentified

femzle pastors the
)

attitude (pp. 35-43

This research builds upen the previous work
Thieg work focus on the impertance of the
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which & woman pastor should be involved;

There was also a
s scle pzstor cr senior pastor.
to discriminaie

behavioral

minister of
clear
Lehman
between mzle
dimensicn cf an

done by Lehman.

possesszion of masculines,

eminine, and neutrel characteristics; the areas of ministry in
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the abilities and characterictics of mzle and femsle paster
the types of ministries/pariches & woman pastor would serve most
effectively.

This paper is not an ergument for or against the ordination

of women. The issue of ordinatlon has,

at present, been decided.



e

Women are now ordained in most Protestant denominations. This
paper examines the expectations which are placed on women
ministers as they attempt to discover their places within the

Church hierarchy.

Subjects

The subjects in this study were members of congregations in
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were grouped into one of two categories: rural or urban which
ccnsisted of the subsets mzle and female. Subjectis were randomly
selected from the church directories for each of the
congregations {12 urban and ¢ rurel) selected. Surveys were then

sent to 225 urban subjects and 225 rural sub

+ . .
eclE. For the

<.

purpocse of this research, urban was defined tc include towns of
22,000 or more; rural was defined to include towns of 2,500 or
less. The population was measureg for the town in which the
members' congregation was locaied, not the town in which the

subject lived. One hundred and forty three yrban subiscts, 45

n

mzle subjects and 93 femzle subjects, responded; the responcse
rate for urban subjects was sixty four percent. ©Cne hundred and
twelve responses were gathered from the rural subjects, 4% male
subjects and 63 female subjects; the response rate for rural
subjects was 50%, The total number of respondents was 255, 94

mzles and 161 females. The rate of return for both groups was
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fifty five percent. Ages of the subjects ranged from 18 to 65.

Students in the Master of Divinity program it Luther
Northwestern Theological Seminary located in St. Pazul, Minnesota
were_also surveyed to defermine their percepticns of what_church
members expectsd. Permission tec survey these students was
granted by the Dean of Students. Their names were chosen a%
random from the seminary directory. One hundred and fifty surveys
were sent. Fifty five mele and fority three femzle seminarians

responded to the questionnaire. The response rate for

Questicnnalre
Subjects responded to & 71 item questionnaire. The

guecstionnaire censisted of the 30 item, short form, Bem Sex Role
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pcint, nine i1Ttem Likert sczle ¢ expsctations
on erezs of ministryv in which & woman pastor should be involved;

a twenty item Osgood Semantic Differential scele rating of
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ies of mzle 2nd femsle pzstors; and an eight item ranking
of types of miniétry in which & woman pestor would serve most
gffectively. I wrote all gquestions with the exception of the
Eem Sex Role Inventory questions thet were used on the survey,
Th; terms Likert scaling and Osgzood Semantic Differential ars
traditional tvpes of scaling measurement which are used for
peyvchological research and testing.

The Bem Sex Recle Inventory (Bem, 1974) is an assessment of

traditional sex role stereotyping; the measurement determines the
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dégree of masculinity (high score on masculine items,low score on
feminine items), femininity (high score on feminine items, low
score masculine items), or androgyny (high score on both
masculine and feminine items). Feminine items are those items

culine items are

n

which have been stereotyped zs being female:; mz

ng mele

(8

those items which have been stereotyped as be

m
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characteristics. Neutrzl items are those which have not been
characterized as masculine or feminine. It should be noted thet
the Bem Sex Recle Inventory was nct used for its originzsl purpose
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masculinity, or androgyny which a person ascribes to himself or
herself, BSubjects were simply asked to rate the importance ol

the possession of each trait on a scezle from 1 to 7 (where 1 is

never imporzant, 7 is zlways important). Mzsculine, feminine,

Tatle 1

Bem Sex ricle Inventory
Maeggculiine TItems Neutrzl Items . Feminine Items
athletic Happy Yielding
Defends own beliels Secretive Lovel
Independent Reliable Cheerful
Takes risks Helpful Flattersble
Lezdership gbility Unpredictable Understanding
Self-reliiant Foody Shy
Forceful Jealous Feminine
Assertive Truthful Affectionaste
Strong personality Theatrical Sympathetic
Anslytical Conscientious Sensitive to

needs of others
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The ifems for_which a Likert scale was used relate to the
expectations regarding the arezs of ministry 2 woman pastor
-should be involved. The Likert scaling items ask a subject to
rank.the degree with which cne agrees with & particular statemant
by marking strongly agree, zgree, neutral, disagree, or strongly
disagree. These scores have been assigned & numerical value;
where 1 = strongly disagree, 2 = disagree, 3 = nsutrzl, 4 =

agree, and 5 = strongly agree. The Likert sczling items are
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Administration
Christian Education
Counssling
Evangelism
Pinances
Prezching
Stewardshi
vorship
Youth Ministry

The Osgocd Sementic Diffsrentizl asks &.s
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"tvypical" pasteor's abilities on & dichotomous paredigm {e.g.
dominant, submissive). 4 score of one is high; a score of seven
is.low. The word "typical" wees used sc that subjects would think
of pastors in general and not their own specific pastor. The

‘items which make up the Osgood Semantic Differential are listed

in Teble 3 on the next page.
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Chzplein

Co-pestor with husbe
FMissionary

Pagtior- 8mall Congre
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Pastor- Two-point parish (more than one parish)

Senior Pastor- Large Congregation

Youth Minister

In addition,

the rural and urban respondents were asked
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tgeir gender{ their zge, whether or not their congregation had
had eﬁperience with a woman pestor, and if they had had an
experience with a woman pastor whether this experience hsd been
good _(yes or no). The seminary respondents were asked o give
their age and their year in seninary. Both guastionnaires

{(rural/urban znd seminary) can be found in Appendix A.

Hypotheses

A hvpothesis is z prediction about the outcome of an event
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the outcome cof an experiment for different groups: the

alternative hypcthesis states that there will be 2 difference in
the cutcome ol gn expsriment Tor different groups., To illustrete
the differences between ths null hvpothesis znd the slternetivs

n

‘.hypothesis I will use an example of testing & new drug which I
thought to cure ths common ccld. The null hvpothesis is that
‘there will be no difference betwsen those vwho rzceived the new
drug and these vwho dicé not receive the new drug. The zlternstive

hypothesis i1s that there will be & differences between the group

o

3

who received the drug and the group who did not receive the drug.
The hypotheses generated for the purpose of this research are

stated in the alternative hypotheses form. Each corresponds to &
section of items in the questionnaire. The hypotheses are listed

in Teble 5 on the foliowing page.
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Table 5
Hypotheses

1. Female subjects will rate women pastors higher on feminine
items than on masculine items.

2. Male subjects will rank women pastors higher on masculine
items than on feminine items.

3. Among all subjects, women will receive higher ratings in _
Christian education, counseling, preaching, stewardship, worship,
and youth ministry than on the items of administration,
evangelism and finances.

4. Among all subjects, male pastors will be rated higher than
female pastors as sympathetic listeners, competent, understanding
problems of men, understanding problems of women, leadership,
spouse involvement in congregation, upset when problems arise,
dominant, and mature.

5. The rural and urban populations expectations, and the
seminarian's perceptions of those expectations, will rate women
pastors as serving most effectively in the capacity of associate
pastor of a large congregation.

Criteria
Results will be considered statistically significant if p <.05.
" If p is less than .05 it means that there is only a 5%

probability of that event occurring by chance.

Results
The results obtained for each section of the questionnaire
are reported in this section. The purpose of this section is to
provide the results in c¢lear, concise form. For the most part,
table and charts are used in order to avoid the confusion which
results from attempting to write out the results in paragraph

form. Sentences, however, are used when reporting data in this
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increases a2s a function of the increase in the value of the othar
variable. A negative correlation occurs when ons valus increases
and- the other value decreases. The above example of the

correlation of height and weight is a positive correlsztion. An
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example of & negstiv orrelation would be ths relationship
bztween ocutdoeor tempersturs and the amount of clocthes one wears;
as the temperature increases, the amount of ¢lcthes one wears

decreases. Thus, correlztion coefficients can range from -1.00

Ts +%.20,.  The correlraticons for this sTudy &re in Teble 7 on the
next page. (Bscause of space limitations, only correlations
which are greater than .70 are repcried). The correlations of

items for the seminarians are not listed to save space and

i

because thev are inconsistent with the correlations reported for

i)

H

the urbzn and rural pepulations. Othsr corrslations for urbzan

and rural respondents may be found in Appendix =,



Table 7

Correletions of Itezms ¢ Expectation of Female Clergy's
Ministerial Involvement
Popuiztion Cender me Cerreletion Coefficient
Urben mele .79
- 73
’ /YV 72
d .78
.72
72
Urben female .71
.70
.82 -
7=
77
.75
.76
.BD
.80
Rurel mele .75
.82
Rursel femele T4
.70
vy 77
Lbbrevietions used in Teabtle
L = Administretion I' = Finznces
CE = Christisn Educetion F = Prezching
C = Counseling S = Stewardshis
E = mvangelism W = Worship
YN = Yeouth Ministry
#¥¥¥:.31 correlstions reported heve & probebility of .05,
The correlations demonstrzte thzt the arezes of ministry zre
correlated with ong another. For exempie, among urben femsles

(@
ua

rietian education and vouth
other (r=.82), &nd counseling

with each other (r=.78), whiie

counseling are zlso correlated (r=.82). Thus, it can be deduced

ministiry were correlated with esc
and youth ministry are correlsted

Christian education, and
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that gll three areas are related to each other. This technigue

is called a factor

w

n

nalysis; the purpose of a facter anslysis is
to determine which type of factors (items) ars related to which
other factors. The example ¢f & factor analvsis of the risks of
heart diseassz provi@es & userul illustration of the purpose of
factor analysis. 4 person is at greater risk for heart disease

if his or her diet contains large quantities of red meat, high

fats, and his or her chance of hesart attack 1s even greater when

he or =shs iz hypsriencsive, or shoies Ccigareties Thzre zre Tup
factors in this exemple. One factor desgls with dietary habits:
large guantities of red meat, and high fats; the second factor
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i2dical factors such as smecking and hypertension.
The factor analysis demonstrates that there are several
areas cf ministry which are relatsd Te one ansther. For example,

Christian education, youth ministryv, and counssliing ars relatzsd

[{}]
—

M -~ - L] il s K = <L - —~ — oy - 2o > -
to =ach oth while sdministration, Iinsnces, ang stewardship are

related to one another for rursl males. The factor analysis

'

relates to the hypothesis three: women will receive higher
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ng, worship,

e

nristian education, counseling, prezsc

m

ot
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and yvouth ministry tThsn on the 1

=M

n

Mel “ - o = -— 3
ol sdministiration,

{

evangelism, and stewardship.

Although the cutcomes which were previocusly discussed are
interesting; the most revealing results in this study focus on
the difference in the abilities of male and femzle pastors. A t-
test was perfofmed to ascertain the differences between the

rating of subjects for the abilities and characteristics of male



is used to

t-test.
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axis is marked rank; this is the number which was given for the

type ninistry which is 1la e n the graph. he
type of m stry which labeled on the graph Th

number ranges from one tc eight: one represents most
vhile eight represents least effective. T
lzbel percentage:s This represents the percsntsege cf

ranked easch iten as one, tTwo, three, eto.
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Analysis
The purpose of this section is to provide a fuller
explanation of the results which were given above. This section

will also seek to verify or disprove ths hypctheses which were

The grand means for the masculins,
items on the Benm Sex Role Inventory show that all subjects excep

rural malez reted th
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items. [Weutral i1tems received the seconcd highast m=an score

while feminine items wers given the lcocwest mean score
for all subjects except among rural subjects and mzle
seminarians. The grand mean scores Ior thes mazsculine, feminine,

neutral items were the lowest for femsles s=minzrians: this

indicates that seminarians view fewer gnerascteristics of either

m
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the masculin
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,Teminine or neutral it

important to congregational members.

it is essential here to identify thes individual items which
were important for z woman pastor to possess. '"Inportant" is
defined as & mean f{arithmetic average) of =gusl t2 or greater
than six. Only population differences will bz used heres unless

there are extreme differences between the genders oI subjects iﬁ
either group (if the difference between_male and female subjects
ratings is greater than two). |

Items which were rated as important by urban respondents

were loyalty, reliability, helpfulness, understanding,



truthfulness, sympathetic, leadership abilities, conscisntious,
and sensitivity to the needs of others. Of the previous list of

items, four are feminine, tThree are neutral, and two are

masculine.

-t
-t

Rural resppndents rated ths feollowing items important:

lovalty, reliabliliity, nelpfulness, truthfulness, sympathetic,
leadership abllities, conscientious and sensitivity to the needs

of others. Three items are feminine, four items are nsutral and

in=.

sn2 item is mzscu
Lovalty, reliability, helpiulness, truthfulinsss,

sympathetic, leadership abilities, and conscientious were thought
to be important to church members by seminarians. Two items are

Teminine, four items are neutresl, and one is masculine.

The results of ths Bem S5S5ex Role Inventory are centrary to
the hypotheses cne znd two, which predicted that female sublescts

would rank the feminine set of items as most imperiant and msle
subjects would ranit the masculine set of items as most Important.

On the contrary, thes items which were ranked as important for all

+

populations were feminine or neutral. The only masculine Item
which was consistently rated as‘importént wzs naving leadership
zbilities.

In contrast to the differences found on the masculins,
Tfeminine and neutral sets of the Bem Sex Rele Inventory, the
hypothesis pertaining to the expectations dealing with areas of
ministry in which a femzle pastor should be involved was

verified. It is interesting that rural and urban respondents



-

agreed that wemen should be involved in all areas of ministry.
Nevertheless, hypothesis number three was verified becsuse women
should least participate in administration and finances (rural
respondents) or finances and stewardship (urban respondents).
Seminary respondents correctly gauged the expeciations which
congrega onal members would have for thes areas of ministerial
involvement. They answered the same for the areas of ministry in

which a femzle pastor should serve zs did the rural respondents;

they answered the sezme Ior The areze of ministry in which 2 wonmen
pastor should lszst bz involved as did the urban respondents.

The correlations demonstrate that thers are areas of

ministry which are related to one another. There are two groups
which appear to be highly correlated with osne ancther. The first

group involves the areas of Christian educztion, counssling,
preaching, worship, and yvouthn ministry. The nams which best
describes these items is psople oriented. ©0On the other hand, the
items of administration, finances, and stewardship are figure
orientéd.

The section on the differences betwesn the abilities and

characteristics of male anc femzle pastors vwes the most revealing

L

aspect of this study. Hypothesis number four was not verified
because male pastors' abilities were not zlways rated highsr than
female pastors' abilities. Male pasters were rated higher than
female pastors on being able to understand the problems of men,

leadership, spouse involvement, and being calm when problens

arise. In turn, female clergy were rated higher than male clergy



2¢
majority of 211 respondents (rural and urban) believed that women
pastors would serve least effectively as ths senior pastor of a
large congregation.
The next section focuses on the forces which influence the
perceptions anc beliefs which persons hold zbout women clergy.In
order to be of value, the findings must be interpreted. Ones mus+t

alsc develop theories that may ssrve to explzin the response

gs]

which were given to the questionnaire.
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found beitween mzle and femzle, and rural, urban, and seminary.
This section will offer two different interpretations of the

data. One is based on trazditional sex role stereotyping and

44

gender-~appropriaete characteristics; the othe:
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xplanation deals
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with the nature of the ordained ministry its

—

First, I will examine the eifect o
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tional sex roile
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stereotyping and the reinforcement of gender appropriate

characteristics. The Church has been a force which has upheld ang
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gender
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often strengthened traditional sex role sterectyp
appropriste characterist hi
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ics through its hie
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organization. Thus, the church is a tool for the continuation of
sex role stereotyping.

There are many wavs in which the church has served to
perpetuate traditional sex role stereotyping. Traditional sex
role stereotyping has been reinforced by biblical interpretation

and theoclogy. Biblical interpretation hazs been used to
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Christian education and youth ministry by the rural respondehts.

)

Although the Church has been a source of perpetuation for
sex role stereotyping, these results may also been explained

through focusing on the nature and purpose of the cordained

'-s

ministry. As & minister, one is reqguired to perform many duties.
These duties range from being the administravor of the church to
being the one who must be with the family whose young child is

dying. The ministry forces a pastor to posses a wide variety of

l_"
[

charecieristics an ehilities. L peszt

ﬂ.}

tand financiel matters, counsel with people, preach, teach,
and lead worship. These abilities encompass a2 wide variety of
traitsz which s&re considereé¢ both masculine and feminine. A
qualified pastor must be a leader, sympathetic, understanding,

sensitive, helpiul, and truthful. These characteristics wers

rated as very important by all respondents.

-

I believe thzt these results demonsirate that thsre are
foundations upon which these ideas and expectations were Iformed.
Neither the perpetuation of traditional s=x role sterectyplng and
gender approbriate characteristics nor the explilanation which uses
the nature of ministry are able to stand on their own. I bslieve
that the two are interrelated and cannot be separated from one
another. With the two foundations intertwined the results of the
entire survey many be explained. It is my contention that as the
acceptance of women in the ministry increases, these expectations
and beliefs will change to Dbecome consistent with the later

explanation.
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Recommendations

3

hi study would be incomplete if I ¢éid not coffer some

in

recﬁmmendations which would help to.increase the accepiznce of
womenn 1n  the pulpit and help fecilitete thne occurrence of
eguality in the ordained ministry among mzle znd female pzstors.
These recommendations are directed a2t church leaders, seminaries,

seminarians, pastors, and also members c¢f congregations. All of

P b iy s
rzl role in ths
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Bishops are members of the church hierarchy who s&are the
persons who develop statements on the ministry of the church.
They could help facilitate tne acceptance c¢f women by continued
affirmation and support o women in the cordained ministrv. This
could be accomplished by supporting women as candidates for
ordination throughout +thz c¢all processes. As I found in my
research, very few congregations have hazd experience with women
pastors. The bishops should regularly recommend the names of
women to those parishes which are seeking a new or an interim
pastor, Their names should nct be recomménded beceuse they are
tokens or minorities but because they are cuzlified znd have been
trained to lead congregations.

Just as bishops and church hierarchy should suppori women in
the ordained ministry so tec should the seminaries. They should

encourage women by drafting statements on the equality of men and

women in the ministry. This approach would encourage women who
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were considering the ordained ministry as & vocational option.
They should slsoc provide classes for men and women seminarians
" preparing for the ministry which would deal with the expectations
which are placed upon them once they receive a cell to & parish.
Many seminarians had no-conception of the expectations which were
placed upon women or men.

Pastors, regardless of their gender, can alsc play an

important role in facilitating the entry of women . into the

crdzined ministry. They can ask women pasiors 1o fill the

|-*

r3

o]

pulpit whiie they are on vacation cr &t dencminations
conferences. They can also create an attitude oI accepiance by
leading bible stﬁdies or semlnars on the rcle of women in
ministry. At an even higher level of pastoral involvement, women

ministerial

[(H]

ministers should be invited +to the meetings of th
association and treated as partners in ministry.

If peastors play their role, then finally it is the
responsibility of members of congregations to accept women clergy
as equals in the ministry. Congregational attitudes toward womsn

in the ministry change as the result of exposure fo them.

5]

Churches who have had experience with women pastors rated them
higher on =&bilities and placed them in."higher” arezs of servics
than did those who had not had experience with & woman pastor.

In order +to change attitudes concerning women in the
ordained.ministry each person mentioned above must play their own

part, This process will require much work and time but the

profits and benefits to the ministry are well worth it.



34

Conclusion
There are differences among respondents abouzx

characteristics, abilities, and arees of ministry and tvpegs of

parishes in which a women should serve most effectively. I found

ence, however, that women are beginning to becoming accepted
ull partners in ministry. Therefore, Iurther research should

focus on the expectations which are placed upon both male and

emale pesstors. This would help facilitate the growth and

e
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3

quzlity cof ministry of the Church to the body of bellevers.
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I might have analyzed additicnal facto

s
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might have made additional interpretations, and reccmmendations.
However, I did not to do so for three reazsons. FPirst,

paychologists seelt to offer parsimonious interpretations, that is

they offer the simplest interpretations which explain the most
results. Second, I con<tend that there are dengers whnich result
in the complex analysis and interpretaticn of results. It is

very easy 10 Dbecome lost amid a2 host of
recommendations thus avoiding the central problemn.
<

intend 1o use this papsr &as & clear and ccncise tool which

congregational members can use to recognize the differences

ct

which they ©believe exist among male and femzle pastors and i

would hinder their ability to see the value of this research.
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Appendix A

Survey Sént to Rural and Urban Members of the
Minnesotz Synod of the Lutheran Church in Amsricsa

Plezse take & few minutes to f£ill out the following survey on
expectations of ordeined women. The survey is part ¢cf ny senior
raligion major at Gustavys Adolphus College. Please fcllow
directions for each set of 1items. When finished, place the
survey in the encleosed postage-paid envelope and return. Thank
you for your time and cooperation.

Your Sex: Female
Mele

Your Age: Under 17
18- 25
26— 240
45— 65
65+

Has your congregestion had experience with a woman pastor?
Yes No

If your congregzticon has had experience with a woman pastoer,
has this been e good expsrience?

Yes No

J
185




SURVEY ON EXPECTATIONS OF ORDAINED WOMEN

How iImportant 1s it for & woman pastor to show each of the
following characteristics? HRate each of the characteristics:

indicates "never or almost never important!
indicates "usueslly not important®

indicates "sometimaes but inirecuently important”
indicstes "occesioneglly important®

indicates "¢ften important"

indicates "ususlly important”

indicates "always or almost always important”.
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Cheerful

Relilabie

nelipful

Flatterable

Undzrstanding

Unpredictable

roody

Jealocus

Shy

Feminine

Truthful

Lffectionzte

Defending her

own beliefs

12. Sympathetic

20. Theatrical

21. Independent

22, Willing to take
risks

23. Having leadershi
abilities

24. Conscientious

25. Bensitive to nee
of others

26, Self-reliant

27. Forceful

28. Assertive

29. Ak strong
personality

50. Analytical
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Do you think women pastors should be involved in the foliowing
areas of ministry? Circle the appropriate letter.

SA = Strongly agree

A = Agree

H = Neutral

D = Disagree

2D = Strongly Disagree

©

31. Administration SA A NI SD
32. Christian Education SA A ND SD
33. Counseling SA AN D SD
34. Evangelisn SE A N D SD
3. Finances SA A ND BD
36. Preaching S& A N D SD
37 Stewardship SA 4 N D SD
35. Worship 3£ A N D SD
2% Youth ministry 2L A D ED

For each item mark the number that best describes your opinion cf
a "typiczl" male pastor's abilities,

Male Pastor

Sympathetic listener —--+---te-wtmwmtocei———+~-=- Unsympathetic listener
' E 2 3 4 5 & T o

Competent ———tm—mte—mtommmtem—te-et—-—— Incompetaent

1 2 3 4 5 & 7
Can not understand b —d e mm—tmmm b=t =-—— (gn understand
preblems of men 1 2 3 4 5 6 7 problems of man
Can understand ettt et —— s ———+—~—  (Cannot understand
problems of women 1 2 > 4 5 & 7 problems of women
Leader cewdmmm b mm—pmm—t———f—m—t === FgllOwar

1 2 5 4 5 6 7
Spouse not involved ~--4e-metmmctecmd———d-—=+-- BSpouse inveclved in
work of congregation 1 2 3 4 5 & 7 work of congregaticn
Forgiving —wrtemetmmm ===t ——=+t—== [nforgiving

1 2 3 4 5 6 7
Upset when problems --—+-——+-==4=-=t--ei--—+-=-- Calm when problems
arise 17 2 3 4 5 6 7 arise
Dominant mmmdmmetemmbm— et =t =-—=+-——— Submissive

1 2 3 4 5 5 7
Childlike et rret ot et mm et =t ==~  Mature

9 2 3 4 5 6 7
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For e
"typi

Sympathe
Competen

Can not
problems
Can undge
problems
Leadear

Upset w
arise
Dominant

Childlik

Rank
most

ach item mark the number that best describes your opinion of &
cal" female pastor's abilities.

Female Pastor

tic listener -—--+-=-—4--—4-——+———+———+-~- Unsympathetic lisizsn=
. K 2 3 4 5 6
T mmmdmm—tmmmtmeetemetem—t———= Incompetent
1 2 3 4 5 6 7
understand mmetemetm——tmeet et ———4——— (an understand
of men 1 2 3 4 5 6 7 problems of men
rstand memtm——tmmmtmrmt———d———t-== Cannot understand
of women 1 2 3 4 5 6 7 problems of women
——mtmemdo—mdhmm—t———fe——t—=w Follower
1 2 3 4 5 & 7
:CU Involived —e-te-sdommdemo-dooode—egooo BRoUuzse Involved In
congregetion 1 2 3 4 5 6 7T work of congregation
g me—tmm—temmmpmmmdm—t———+—-—— Unforgiving
1 2 3 4 5 & i
hen problems ---+---+--—4---+-=wt---+--- Czlm when problems
1 2 3 4 5 & 7 arise
et m—mt et m——d—e— et === Submissive
1 2 3 4 5 6 7
e bt et mmmpm——t——— Mature

1 2 3 4 5 e 7

from one to eight the +type of mnministry & woman will se
effectively. Use each number only once.

r3
<
1]

= Most effective service
2-7 Rank in-between service
= Least effective service

Associate Pastor - Large Congregation

Chaplain

Co-Pastor with Husband

Missicnary

Pastor - Small Congregation

Pastor - Two-point parish (More than one parish)
Senicer Pastor - Large Congregation

Youth Minister



Survey Sent to Seminary Students at
Luther Northwestern Theological Seminary

Please take & few minutes to fill out the following survey on
expectations of ordained women. Please respond toc each set of
.guestions as 1o what. vou feel 1s expected by congregations of
women pastors. This survey 1s a part of my senior thesis at
Custavus Adolphus College. Follow each set of directions
carefully. Thank you for your time and cooperation.

Theresz A. Herwynen
Gustavus Adolphus College

Your Sex: Female
Male

Your Age: Under 17
18- 25
20— 40
41- 65

Year: Junior
Middler
Intern
Senior



SURVEY ON EXPECTATIONS OF ORDAINED WOMEN

How important 1is it to a congregation for 2 woman pastor to show

each of the following characteristics? Rate each of the
characteristics:

1  indicates "never or almost never important!

2 indicates "usuzlly not important"

3 indicaztesz "sometimes but infreguently important”

4 indicates '"occasionzlly important®

5 indicates "often important”

& indicates "usually important"

7 indicates "always cr almost always important".

Circle the appropriate number.

. Hzppv 123 45 ¢ 7
2. Yielding 123 4567
3. Athletic 123 4567
4. Secretive 12'34567
5. Loyzl 1234507
6. Cheerful 1234567
7. Reliable 1234567
8. Helpful 123 4567
O, Flatterable 123 4507
10. Understending 12 3 4 5 6 7
11. Unpredictable 1234567
12. Moody 1234567
13. Jeslous 12 3% 456 7
4. Shy 12 34567
15. Feminine 12345067
&, Truthful 1234567

17. Affectionate 1234567
18, Defending her

own beliefs 12 3 456 7
19. Sympathetic 1234567
20. Theatrical 12 3 4567
21. Independent 17234567
22. Willineg to take

risks 123 4567
23. Having leasdership
' abilities 1234567
24. Conscientious 12 3 4 5 6 7
25. Sensitive to needs

of others 123 4567
26. Self-reliant 1234567
27. Forceful 1234567
28. Assertive 1234567
29. A strong

personality 1 2 3 4 5 6 7
30. Analyticel 1234567



Do you think women pastors should be involved in the following
areas of ministry? Circle the appropriate letter.

34 = Strongly agree

A = Agree

N = Neutral

D = Disagree

SD = Strongly Diszgree

" 31, Administration SA AN D 3D

32. Christian Education SA A NDSD
33. Counseling SA AN D 3D
34. Evangelism SA A NDSD
35. Finances S4L A KD SD
35. Preaching SA A N D SD
37 Etewerdship S4 L 11D 8D
Z8. VWorship SE A W L 3D
3% Youth miniszry SA A KD SD

For eazch I1tem mark the number that best describes the opinion
congregational members have of a "typical®" male pastor's
abilities.

Male Pastor

Sympathetic listener ---+---t+---+-—--t-—=4+-w-i-~-~ Unsympathetic listener -
1 2 3 4 5 &

Cempetent mmedmmmtemmdmm et mmet e —te—w Incompetent

1 2 3 4 5 6 7
Can not understand ———4-———4———4———+-———4-———2-—-- (an understand
problems of men 1 2 3 4 5 & 7 problems of men
~an understand ——4———4-———d-——t-———+-——-+—-—— (Cannct understand
problems of women 1 2 5 4 5 o 7 problems of women
Leader ——r b emt et et et ee= FollowWer

1 2 3 4 5 6 7
Spouse not involved ~--tecetecmtecetemwtenwtec  Spouse involved in
work of congregation 1 2 3 4 5 6 7 work of congregation
Forgiving mmmtemntun et mnmtmmn et —=e Unforgiving

1 2 3 4 5 & 7
Upset when problems ---4---4+--et-——t-e-t-w—+t--~ Calm when problems
arise 1 2 3 4 5 & 7 =erise
Dominant mmedemedmcmtm et mmm e ——t——~ Submissive

7 2 > 4 5 6 7
Childlike mmedtemmtem e et em=t———t ===  Mgture

12 3 4 5 6 7
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For each item mark the number that best describes the opinion
congregational members have of a "typical" female pastor's
sbilities.

Femzle Pastor

Svmpathetic listener -=—+---t-—--t---t-—-—t—-n-t-—- Unsympathetic lisgtener
1 2 3 4 5 6 7
Competent e tmme—tmm—t———4—--4-—-+=~-=-- Incompetent
il 2 3 4 5 6 7
Can nct understand e tmm—tmm et mm b mmmbmm=t+=== (Can understand
problems cf men 1 2 3 4 5 & 7 problems of men
Can understand et et et me bt =t ——— (Cannot understand
problems of women 1 2 3 4 5 & 7 problems of women
legder b mm et e e e —t === Tnllpowear
T2z 4 2 o7
Spouvse not invelved s-—t-—-teem—t-m-t---3-——-+-——- Spouse invelved in
work of congregstion 4 2 3 4 5 © 7 work of congregation
Forgiving ———t—m—d ot ——t———+--—3-—- Unforgiving
7 2 2 4 5 6 7
Upset when problems =---+---4-=—t--—4---te-=t-—- Calm when problems
ariss 1 2 3 4 5 6 7 arise
Dominent m——t———4——mt———4———t~——4+——— Submissive
4 2 3 4 5 & 7
Childlike et et — et e m =t —=— Mz ture

-

1 2 3 4 5 & 7

Rank from one to eight the type cof ministry church members believe
a woman will serve mcst effectively. Use each number onlv once.

Most effectTive sszrvice
Rank in-between service
Leazt effective service

0 ny 2
I
" =In

Associate Pastor - Large Congregation

Chaplain

Co-Pastor with Husband

Missicnary

Pastor - Small Congregation

Pastor - Two-point parish {(More than one parish)
Senior Pastor - Large Congregation

; Youth Minister
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Appendix B

Correletions of Aress of Ministerial Involvement for Women Pastors

Population Gender of Respondent ITtems Correlation
. Rural female L/CE .46
L/C 43
. L/F .66
A/P ' .40
A/YY .33
CE/E .61
_ ' CE/P .56
Rural male A/CE .53
: A/C L4
A/E .55
CE/E .6E
CE/T 53
CE/F .35
Urban _ female A/E .64
A/P 5T
A/S .69
CE/F .58
Urban male AL/CE .59
L/C .57
CE/E .39

Abbrivistions A= Administration
CE= Christian Education
C= Counseling
E= Evangelism
F= Finances
P= Preaching
S= Stewardship
W= Worship
YM= Youth Ministry

These were chosen to demonstrate the diversity of the correlation
coefficients among populations and genders. A complete set of
211 results are available in the religion department.



The Results of the T-test
the Ranking

Item
Sympathetic
Listener

Competent

Undzarstand
Problems of
Men

Understand
Preblems cof
Women

Lesder

Spouse Invelved

7
3

C

giving

Dominant

Mature

of Male and Femzle Clergies'
Characteristics by Rurzal and Urban 35

¢ Cender

female

mele

female

msle

female

male

femzle

male

female

mals

female

mele

femsle

male

female

male

Eppendix C

for the Seminsrie
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